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Attn: Ms. Joanne Sutton
Conciliation Office ~u~~~iL'AT_
Re: Renewal Agreement
Manhasset-Lakeville Water and Fire District -and-
Manhasset-Lakeville Foremen' 50Association
Dear Ms. Sutton:
Our firm is labor counsel to the Manhasset-Lakeville Water and Fire District.
This letter is to inform you that a Renewal Agreement between the District and the
Manhasset-Lakeville Foremen's Association has been adopted by the Board of
Commissioners.
Enclosed find a fully executed copy for your files of that Renewal
Agreement, together with a copy of the Board's adopting Resolution.
Very truly yours,
MARTIN H. SCHER
MHS:jd
Encls.
cc: Board of Commissioners (w/o enclosures)
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FAX 516 - 466-2748JAMES E. SHARKEYCHAIRMAN
BRIAN P. JENNINGS
TREASURER PAUL J. SCHRADER, P.E.
SUPERINTENDENT
BONNIE-LYNNE GOULD
SECRET.A.RY
RESOLUTION
OF THE BOARD OF COMMISSIONERS
AT A MEETING HELD ON July 18, 2001
Commissioner James E. Sharkey offered the following resolution and moved its adoption. The
members of this Board adopted the resolution after 9 vote:
A RESOLUTION ADOPTING THE SETTLEMENT
AGREEMENT WHICH RENEWS THE COLLECTIVE
BARGAINING AGREEMENT BETWEEN THE DISTRICT AND
THE MANHASSET-LAKEVILLE FOREMEN'S ASSOCIATION
COVERING THE FOREMEN FOR THE TERM OF JANUARY
1,2000 THROUGH DECEMBER 31,2002
WHEREAS, the foremen employed by the District are represented by the Manhasset-Lakeville
Foremen's Association (" Association"); and
WHEREAS, the prior Collective Bargaining Agreement between the District and the
Association covering the foremen expired by its terms on December 31, 1999; and
WHEREAS, the District and the Association have reached an Agreement over modifications
and changes for a renewal Collective Bargaining Agreement covering the foremen; and
WHEREAS, the Commissioners have approved and signed the Settlement Agreement, which
renews the Collective Bargaining Agreement, and now wish to formally adopt the same on the
record;
NOW, THEREFORE, BE IT AND THE SAME HEREBY IS:
RESOLVED, that pursuant to the authority vested in the Board of Commissioners by § 208 of
the Public Employment Relations Act (Taylor Law), and after a review of the provisions of such
Settlement Agreement which renews the Collective Bargaining Agreement between the District and
the Association covering the foremen employed by the District, inclusive of all of its economic terms,
such as, but not limited to, wage adjustments, and a provision which renders some of its terms
retroactive to and effective from January 1, 2000, said agreement is adopted.
Dated: Manhasset, New York
July 18, 2001
AYES: Commissioner JAMES E. SHARKEY, Chairman.
Commissioner BRIAN P. JENNINGS, Treasurer
Commissioner BONNIE-LYNNE GOULD, Secretary
NAYS: None
cc: Law Offices of Martin H. Scher, Labor Counsel
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AGREEMENT made and entered into this 2nd day of June, 2000 retroactive to
and effective from January 1, 2000, by and between MANHASSET-LAKEVILLE
WATER AND FIRE DISTRICT (hereafter the "District") - and - MANHASSET-LAKEVILLE
FOREMEN' s ASSOCIATION (hereafter the" Association").
WITNESSETH
----------
WHEREAS, the Association has been recognized as the exclusive representative,
under the Public Employees Relations Act, of the supervisory employees of the District
[excluding the Superintendent of the Water District and the Supervisor of the Fire
District] who are known and identified as foremen, and pursuant to such recognition,
the District and the Association have negotiated over terms, conditions and wages for
said foremen pursuant to the provisions of the Act, and now having reached certain
understandings, desire to embody them in a written agreement.
NOW THEREFORE, the Association and District have agreed as follows:
ARTICLE I. RECOGNITION OF THE ASSOCIATION
A. The District recognizes the Association as the sole and exclusive
representative for collective negotiations and grievances, having unchallenged
representation status for the duration of this Agreement, for all of its Water and Fire
District Foremen, exciusive of office clerical and secretarial personnel, personnel
repr,esented by Civil Service Employees Association, Local 1000, AFSCME, AFL-CIO,
the Water and Fire District Superintendent and Supervisor, and the Commissioners.
B. Nothing in this Article shall preclude presentation of views in writing to
..
the District by an individual foreman in the bargaining unit. In such cases, however,
the District agrees, upon written request of the foreman, to notify the Association and
to allow the Association's representative to attend as an observer at any conference or
meeting held between the foreman and the District on the contents of such
presentation.
ARTICLE II. DUES AND INSURANCE PREMIUM DEDUCTIONS
A. The District agrees to deduct from the wages of the foremen covered by
this Agreement each payroll period of each month, the regular membership dues and
other authorized deductions provided that those foremen have individually and
voluntarily authorized the District in writing to make such deductions, and to transmit
monthly such monies to the Association at its offices at 170 East Shore Road,
Manhasset, New York 11030.
B. Deductions authorized by any foreman in the bargaining unit shall
continue as so authorized unless and until a foreman notifies the District of his desire
to discontinue or change such authorization.
c. The rights of the Association and the foreman under this Article shall be
in conformity and consistent with the requirements of section 93(b) of the Municipal
Law and Chapter 392 of the Laws of New York, 1967.
D. Notification of discontinuance of deductions shall be in writing, in
duplicate, signed by the foreman and submitted to the District. On receipt of same,
the District shall immediately forward one (1) copy of the notification to the
Association.
E. The Association assumes full responsibility for the disposition of the
funds so deducted once they have been transmitted to it.
- 2 -
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F. The District agrees also to deduct semi-monthly from the wages of each
foreman covered by this Agreement and to remit to the Association, at 170 East Shore
Road, Manhasset, New York 11030, premiums for any' Association group life and/or
accident and health insurance policies. Checks representing dues deductions shall be
made payable to the Association, while checks representing insurance premiums, if
any, shall be made payable to any designated insurance company.
ARTICLE III. PROCEDURES
The parties agree that this Agreement may be modified for a new term by either
party giving the other written notice of a request for negotiations by no later than June
15, 2002.
ARTICLE IV. HOURS OF WORK; OVERTIME
A. The normal work hours shall continue to be eighty (80) hours in a pay
period of two (2) weeks.
B. Time worked beyond the regularly scheduled eighty (80) hours during a
pay period shall, in accordance with past practice, be compensated for at time and
one-half the foreman's base hourly rate. Foremen shall also receive time and one-half
for hours worked on holidays in addition to straight time pay for the holiday.
c. It is understood that the starting time of any foreman or group of foremen
may be changed from time to time by the Employer in order to provide adequate
foreman coverage based on then-existing conditions. Except for emergencies, any
such change in the hours of work will only be made on the giving of reasonable notice
to the Association and the foreman involved.
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D. Fire District evening shih foreman's hours shall be 4:30 p.m. to 12:30
a. m., with no lunch period. Any foreman on such shift will be in a work status for the
full 8-hour shift and therefore available for work assignments continuously throughout
the shift.
E. A foreman may elect, in lieu of being paid for overtime work performed,
to bank the hours worked on overtime, in his accumulated sick leave time. Hours so
banked will be at the rate of one and one-half (1 1/2 to 1) to one.
ARTICLE V. HOLIDAYS
A. The following twelve (1 2) days shall be recognized as paid holidays under
this Agreement. Where applicable, a paid holiday named below shall be celebrated on
the day designated by New York State:
New Year's Day
Martin Luther King Day
President's Day
Memorial Day
July 4th
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
B. . .From and after January 1, 1997, foremen who have completed one year
of employment with the District shall be entitled to one day's pay at their regular
straight time rate each contract year to be used as a floating paid personal holiday.
Such personal holiday shall be limited to one foreman on anyone day, shall be subject
to seniority in the event more than one foreman selects the same day, may be taken
on no less than two weeks notice to the District and, in any event, must be approved
by the Superintendent based on the operational needs of the District.
At the end of each year of the agreement a foreman who has not used
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his floating paid personal holiday shall have the right to add such unused day to his
unused accumulated sick days.
c. (1) Whenever the day before Christmas falls on a Monday, that day
shall be celebrated as a full day paid holiday and the practice of a half-day luncheon
and party that day shall be eliminated. When such day before Christmas falls on a
Tuesday, Wednesday, Thursday or Friday, however, the District will observe a 1/2 day
paid holiday.
(2) Any foreman normally scheduled for work on such Monday who
despite it "having become a full holiday must nevertheless be at work, will receive a
different day off with pay. Moreover, such foreman will receive overtime pay for the
hours he works on that day as per the Contract.
D. Other than the special provision in paragraph C. (2) "above, a foreman who
is required to work on any of the aforestated paid holidays listed in A above, shall be
paid time and one-half his regular pay for the work performed on such holiday, in
addition to straight time pay for the holiday, or, in lieu of the additional straight time
day's pay, he may be given a different day off with pay.
E. When one of the named holidays falls on a Saturday, it shall be celebrated
on the preceding Friday. When a named holiday falls on a Sunday, it shall be
celebrated on the following Monday. When a named holiday falls' on a day that a
foreman is not scheduled to work, he shall be given the day before or the day after
such day as a day off with pay.
ARTICLE VI. VACATIONS
A. Foremen covered by this Agreement shall be entitled to vacation with pay
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based on length of employment computed as of December 31 of each year for the
vacation to be taken during the following year, according to the following schedule:
After one year
After five years
After ten years
After twenty years
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 weeks
3 weeks
4 weeks
5 weeks
.. 1.. I... ....
.. I. ....
.. I.. ........
B. Foremen who have not completed one (1) year of employment by the
December 31 calculation date shall receive vacation with pay according to the
following schedule:
If hired between
January 1 and June 31 2 weeks in the following year
If hired between
July 1 and December 31 1 week in the following year
c. It is understood that vacations shall be approved by the District consistent
with the requirements of maintaining operational needs.
D. Seniority shall govern the employees' vacation preferences.
E. In the event a foreman transfers, whether voluntarily or involuntarily, from
one department into another within Water .or Fire, or from Water into Fire (or vice
versa), that foreman will bring his original date-of-hire, and, therefore, unbroken
employment seniority, with him for all purposes under the agreement (e.g.: vacation
preference and entitlement, longevity pay, etc.).
F. (1 ) A foreman may elect, annually, in lieu of taking time off with pay
for his full vacation entitlement that year, to remain at work for up to one (1) week of
his vacation, thus taking his remaining vacation off with pay. in such event, when he
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is at work during his vacation, he will receive his regular pay for the days worked, and
additional regular pay for the vacation days not taken.
(2) A foreman who is entitled to four (4) or more annual weeks of paid
vacation may apply to the Board of Commissioners for its approval of his application to
remain at work for a second week of his vacation. If his application is approved, he
will be paid his regular pay for the work he performs in such additional workweek and
additional regul'ar pay for the vacation days not'taken that week.
G. The scheduling of each foreman's vacation both with respect to time
taken off and time worked, shall be governed by the vacation scheduling provisions of
this Agreement applicable to all vacations.
ARTICLE VII. SICK LEAVE
A. Foremen covered by this Agreement shall be allowed full pay during
absence on account of personal sickness or sickness in the immediate family, at the
rate of ten (1 0) days per calendar year and shall be permitted to accumulate unused
sick leave days up to a maximum of one hundred ninety (1 90) days.
B. The District will pay to a foreman, at retirement, the following percentage
of the cash value 'of the unused sick days accumulated by that foreman at the
foreman's then current rate of pay, as follows:
75 % for all days in excess of 40 up through 65
800/0 for all days in excess of 65 up through 85
85°1c>for all days in excess of 85 up through 105
90% for all days in excess of 105 up through 125
950/0 for all days in excess of 125 up through 150
100% for all days in excess of 1 50 up through 180
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In any case where a foreman accumulates a number of unused sick days
In excess of the maximum one hundred and ninety (1 90) days at the time of
retirement, the District will replace earlier accumulated sick days at lower rates of pay
with later accumulated sick days at higher rates of pay to maintain a foreman's
incentive to accumulate as contrasted with using up unused sick days in contemplation
of retirement (e.g. Day #191 will replace #51; Day 192 will replace Day #52, etc.).
c. A foreman who reports for work but leaves during the day for reason of
illness, shall be debited against his sick pay entitlement for the hours of work he
misses that day.
D. A foreman who has been out on sick leave three (3) or more consecutive
days shall be required to submit a doctor's certificate as evidence of illness upon his
return. On the submission of such certificate in any calendar year, the District will add
one additional day of paid sick leave to that foreman's annual entitlement for that
calendar year. A foreman who is absent from work due to illness for six or more
consecutive days, on submission of a doctor's certificate, will have a second additional
day added to his paid sick leave for that year's entitlement. In the event a foreman is
hospitalized, two (2) additional days of annual sick leave entitlement shall be provided
to him in the year of such hospitalization.
E. A foreman, who, ,at the end of a calendar year, has six (6) or more
remaining unused sick days from that year's entitlement of 10 shall have the option to
add all or part of those days to his unused accumulated sick days, or, in the
alternative, to be paid for some and bank the remainder.
F. The District may approve, in its soie discretion, a foreman's application
for up to two (2) current annual paid sick days to be used for personal reasons days,
instead of sick leave.
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ARTICLE VIII. PERSONAL REASONS DAYS
A. The District agrees to maintain its program providing for paid time off for
foremen covered by this Agreement for the conduct of personal business, as follows:
A foreman shall be allowed two (2) paid days per year for the conduct of
personal business, provided that he demonstrates:
1) that his personal presence is required;
2) that the business must be conducted during
working hours, as compared to non-working
hours; and.
3) that he has given 48 hours notice to his
department superiors, except for emergencies.
B. Unused personal reasons days shall be added to accumulated sick leave at
the end of each calendar year. Where a foreman has not used any personal days
during a calendar year so that there will r)ormally be two days added to his
accumulated sick leave days at the end of the calendar year, the District will add a
third day to be credited to his accumulated sick days.
C. The District's policy with regard to personal reasons days is based on the
consideration that there may be occasions during the year when a foreman is
reasonably required to attend personal business invo.lving himself or his immediate
family at which his presence is required during working hours where his absence would
result in loss of pay. In such cases, the District would compensate him for up to two
(2) such days in a calendar year. Examples of such personal business would be
attending a house closing, appearance in court, illness in the immediate family, etc.
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ARTICLE IX. GRIEVANCE MACHINERY
Any dispute between the parties as to the interpretation, application or alleged
violation of this Agreement, the disposition of which is not provided for pursuant to
the Civil Service Law or regulations thereunder, shall be deemed a grievance and
processed as follows:
1. The grievance shall, within ten (10) working days aher it arises, be
discussed between the foreman and his superior. The superior shall render a decision
within five (5) working days.
2. If not dispos'ed of in the preceding step, the grievant may, within
the next five (5) working days, submit the grievance in writing to be discussed within
a reasonable period of time between the grievant, a representative of the Association
and such Commissioner or Commissioners as may be authorized by the District. Such
written grievance shall specifically identify the grievance, the specific section of the
Agreement alleged to have been misinterpreted, misapplied or violated, and the relief
requested. The Commissioner or Commissioners shall render a decision within five (5)
working days after the meeting held by the Commissioners.
3. The decision of the Board of Commissioners shall be final and
binding.
ARTICLE X. LABOR-MANAGEMENT COMMITTEE
A Labor-Management Committee, consisting of the Superintendent of the
District, the District's labor counsel (at the Superintendent's option), and an
Association delegate shall meet quarterly each year of the contract to discuss
grievances and other matters of mutual concern, but not, however, for the purpose of
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negotiations. At the request of either side, the Committee may be convened to meet
more frequently. In addition, there shall be an annual meeting o.f the District with all of
the foremen of the District covered by this Agreement. Such meeting shall be
scheduled by the Superintendent, who shall also determine the agenda. At such
meeting, neither grievances that have not been covered by the Labor-Management
Committee, nor negotiation matters, shall be discussed. The purpose of such annual
meeting, primarily, shall be to promote the relationship between the District and the
foremen of the District and to open for general discussion matters of District-wide
concern.
ARTICLE XI. PROMOTIONS
The District agrees to post all job opportunities and openings as well as all
promotional opportunities in order to provide current foremen with an opportunity to
apply for same. Where ability to perform the work involved and other qualifications
are equal as between two or more foremen applying for an opportunity or an opening,
seniority shan determine the successful foremen. The final decision as to ability arid
other qualifications shall reside with the Superi.ntendent and the District. Where an
opportunity or opening is of short or seasonal duration as compared to permanent, the
District will so indicate in its notice.
ARTICLE XII. DISCIPLINE AND/OR DrSCHARGE; EVALUATION SYSTEMS
A. All foremen, whether non-competitive or appointed from a Civil Service
List, shall be afforded the protection of §7 5 of the Civil Service Law.
B. The District will institute a formal written procedure designed to apprise a
foreman and the Association of work performance, attendance, lateness, or conduct
which requires improvement, failing which, discipline may follow.
- 11 -
,-
ARTICLE XIII. DEATH IN THE IMMEDIA TE FAMILY
A. The District will continue its present practice of providing foremen who
suffer a death in their immediate family with three (3) paid days of leave. Such paid
days of absence shall be the three (3) consecutive scheduled worl< days which follow
the day of death.
B. Immediate family is defined to include spouse, children, sister, brother,
parent, parent-in-law, sister-in-law, and brother-in-law.
c. Where a foreman suffers a death in his family, but the relative is not
within the aforestated definition of immediate family, the District in its discretion, may
allow one day off, chargeable to personal reasons leave or sick leave, or in lieu of such
charge, permit the foreman to make up the day missed from work.
D. Where the. deceased is an employee's grandparent, aunt or uncle,
however, one (1) paid day of leave shall be provided on a non-discretionary basis.
Illustrations:
(1 ) Death on a Thursday: Foreman protected against
income loss on Friday, Monday and Tuesday.
(2) Death on a Saturday or Sunday: Foreman protected
on Monday, Tuesday, and Wednesday.
(3) Death on a day where a paid holiday falls within the
three (3) days that follow: Foreman protected on the
first three (3) scheduled workdays that follow the
day of death.
(4) Death while a foreman is on vacation: Foreman
protected only if there are not at least three (3) days
- 12 -
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remaining in his/her vacation period (including
weekends) before the scheduled date of return. [e.g.:
death on Monday of vacation week = no
bereavement pay; death on Friday of vacation week
with Monday as scheduled return = foreman
protected for Monday absence. Death on Saturday
= foreman protected on Monday and Tuesday.J
ARTICLE XIV. DRUG AND ALCOHOL ABUSE POLICY
A.. The use, sale, or possession by a foreman of the District, during working
hours, of an intoxicating liquor, controlled substance, or a drug not medically
authorized, is prohibited. This prohibition, however, shall not apply to a foreman's
possession, in the trunk or other storage area of his personal vehicle, of an unopened
or sealed intoxicating liquor.
B. It is a foreman's responsibility to notify the District if a prescribed drug or
substance he is using is known by him to impair job performance. Failure to so notify
may lead to disciplinary action.
c. The Association has no objection to the adoption of a policy by the
District prescribing pre-employment physical examinations inclusive of drug and alcohol
use testing, nor does it object to any such policy which may render applicants who
test positive being ruled ineligible for employment by the District.
D. There shall be no random alcohol or drug testing. However, a foreman of
the District will be required to submit to an immediate alcohol and/or drug test where
reasonable suspicion e.xists that the foreman is under the influence of alcohol or drugs
during working hours when acting within the scope and course of employment.
Positive results from a drug test which are confirmed by a second test shall result in
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the involved foreman either accepting up to a maximum five (5) day. suspension
without pay, or being subject to §75 charges and a hearing.
E. Reasonable suspicion includes, but is not limited to observation by a
superior or a co-worker of an on-duty foreman behaving in a manner that gives the
observer reason to suspect the foreman is under the influence of alcohol or drugs (e.g.:
at least two (2) of the following exist):
1 .
2.
3.
slurred speech
smell of alcohol on breath
4.
5.
grinding teeth
blood shot or squinting eyes
abnormal actions or irrational behavior
6. inability to walk a straight line
For the purposes of this article, "under the influence" shall be defined to
mean a blood-alcohol reading of .1 b as far as alcohol is concerned, and, with respect
to drug use, to mean whatever North Shore University Hospital Laboratory provides as
a definition (so long as it is not stricter than the standard maintained by the Division of
Substance Abuse Services (DSAS) of New York State).
F. A foreman shall be entitled to Association representation at all stages of
the drug-alcohol testing procedures.
G. North Shore University Hospital Laboratory shall be the designated testing
laboratory for the administration of the first test (and if needed), a confirming second
test.
H. A first time offender shall not be subjected to §75 charges for alcohol or
- 14 '-
drug use which has not resulted in his impaired work performance. A written warning,
will however, .be given.
I. A first time or subsequent offender whose work performance is impaired
shall have the opportunity to avoid the discipline described in paragraph D by entering
and completing treatment for rehabilitation. Any such foreman who refuses to enter
and complete treatment for rehabilitation shall be subject to discipline under paragraph
D.
J. Any part of this program determined to be unconstitutional by a court of
competent jurisdiction shall be dropped from this article as null and void. The
remainder of this article shall in that event continue as valid and enforceable.
K. A "Consent to Perform" form will be completed and signed by a
prospective or current foreman in all cases of .alcohol and/or drug testing. Refusal by a
current foreman to take any requested drug and/or alcohol test, to sign the" Consent
to Perform" form, to cooperate fully with the individuals involved in the testing
process, or to attempt to tamper with the test shall subject the foreman to disciplinary
action under, paragraph D. The intent of the parties under this article is that urinalysis
shall be the test method for drug abuse while a breathalyzer shall be the test for
alcohol abuse. Nothing herein shall prevent North Shore University Hospital Laboratory
from varying the types of test or procedures used so long as such tests do not include
drawing a foreman's blood. Testing methods used and the means of specimen
analysis shall be disclosed by. the District to the concerned foreman and the
Association on request.
L. Except where such information becomes involved in a disciplinary hearing
or proceeding, any and all of the employee's involvement in a drug or alcohol abuse
test shall be kept confidential by the District.
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ARTICLE XV. RETIREMENT SYSTEM
A. The District agrees to continue its present retirement benefits program
under the plan designated by the New York State Retirement System as the Career
Improved Retirement Plan, known as Section 75-i, including Veterans Credit.
B. In addition to the foregoing, the District acknowledges having adopted a
Resolution amending its participation in the New York State Retirement System to
provide, under Section 41-J that unused cumulative sick days at the time of an
employee's retirement, up to the maximum then allowed by this Agreement, where
such days are not eliminated by payment to the employee under the formula as
contained in the sick leave article of this Agreement but are instead allowed to remain
as accumulated unused sick leave, may be added to credited work service time for the
purpose of calculating an employee's retirement pay.
c. In addition to the foregoing retirement program, the District agrees to
provide all of its employees under this Agreement with a deferred benefit plan, fully
paid by the District during the employee's employment by the District, the major
provisions of which are as follows:
1. The plan is for the benefit of all full time or elected employees who
have completed the required six month probationary period of
employment and who remain in the District's employ for a
minimum of three years.
2. If employment is terminated prior to the completion of three years
of service, all benefits of the Plan are forfeited. The exception to
this rule would be separation from service due to disability.
3. In the event an employee becomes disabled, the policy will be
assigned by the District to the disabled employee.
4. An elected employee of the District who has served at least three
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years and leaves office will be assigned the policy prior to his/her
leaving office.
5. Enrollment of new participants will occur on January 1, and July
1, of each year following the completion of the probationary
period.
.
6. The purpose of this program is to provide the employee with an
additional death benefit of $50,000, and/or deferred
compensation, or, depending upon an ultimate arrangement the
employee may make with the insurance carrier, a combination of
both. An employee who remains with the District at least three
years, can, upon leaving the District's employ prior to normal or
approved early retirement, surrender the policy and receive the
accumulated cash value of the policy to that date or take an
assignment of the policy from the District and continue it, in which
case he will pay the premiums thereafter. Cash value will be
credited with the interest rates in effect during the period of the
policy. The interest rate will change annually based on market
conditions, but will never be less than 5 %.
7. All premiums are paid for by the District, while the employee is in
the active employ of the District and neither those premium
payments nor the interest that accumulates in an employee's
account are currently taxable to the employee.
8. The owner and beneficiary of the individual policies are the Water
and Fire District. Upon the death of an employee during his
employment by the District, the proceeds of the policy will be paid
to the District, and the District will then pay the benefit to the
employee's named beneficiary. Based on current tax laws, the
proceeds will be payable to the employee's estate, which will be
taxable to the employee's estate as deferred compensation.
9. No later than one month prior to retirement (or if the employee has
been employed by the District for at least three years, then prior to
leaving for any other reason), the District will assign the policy to
the employee in. which case the employee will have the option to
either pay the premiums thereafter if the employee continues it, or
the employee may surrender the policy and receive the
accumulated cash value upon such surrender. The employee may
also work out some combination with the insurance company to
reduce the face amount of the policy after the employee has left
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the District and take something less than the full cash value out of
the policy at the same time. In any event, if the employee takes
the policy and does not fully surrender it upon terminating his/her
employment with the' District, the death benefit paid to the
employee's estate after the employee is no longer with the
District, will be fully tax free.
10'. The District will provide a beneficiary designation form to the
participant for beneficiary selection. An original will be kept in the
participant's personnel file. It is the participant's responsibility to
complete a new form if there is a change of beneficiary.
11 . This Plan is one which may be discontinued at any time by the
District without the approval of its participants. If such
discontinuation takes place, each participant will have the
ownership of his policy assigned to him/her, and may continue to
fund the program on his/her own, or take a discounted face
amount of insurance in combination with the accrued cash value to
that date, or take the accrued cash value and discontinue paying
premiums. The Plan is not to be construed as a qualified plan.
ARTICLE XVI. LONGEVITY PAY
The District agrees to provide additional annual salary to a foreman based on his
longevity of employment with the District, as follows:
1. (a) On the foreman's anniversary date of
employment, $6 50 additional annual salary for
five (5) years of completed service with the
District;
(b) On the foreman's anniversary date of
employment, $650 additional annual salary for
ten (1 0) years of completed service with the
District;
(c) On the foreman's anniversary date of
employment, $650 additional annual salary for
fifteen {15} years of completed service with
the District;
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(d) On the foreman's anniversary date of
employment, $650 additional annual salary for
twenty (20) years of completed service with
the District;
(e) On the foreman's anniversary date of
employment, $650 additional annual salary for
twenty-five (25) years of completed service
with the District;
(f) On the foreman's anniversary date of
employment, $600 additional annual salary for
thirty (30) years of completed service with the
District.
2. The foregoing additional sums are to be aggregated. (e.g.: after ten (10)
years, the aggregate sum is $1,300; after fifteen (1 5) years, the aggregate sum is
$1 ,950; after twenty (20) years, the aggregate sum is $2,600; after twenty-five (25)
years, the aggregate sum is $3,250; after thirty (30) years, the aggregate sum is
$3,850.)
ARTICLE XVII. HEALTH INSURANCE
A. The District agrees to continue under the New York State Plan, or any
alternative plan chosen by the foremen, a non-contributory health insurance plan
covering the indi\(idual foreman (and his family, where appropriate) in accordance with
past practice.
B. Effective with this Agreement, the ~istrict will reimburse each Foreman
for Medicare Part B expenses which he ma.y incur once he has retired. This benefit
sha'il not be available to foremen who reach the age of retirement and elect to be
covered by Part B of Medicare but have not retired.
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ARTICLE XVIII. DENTAL PLAN; OPTICAL PLAN
A. The District agrees to provide family coverage for foremen under a
program of dental coverage and benefits. There shall be a one year wait for new
foremen not previously covered by the Dental Insurance Plan. The one year shall be
calculated from date of hire.
B. The District also agrees to implement an Optical Plan for all foremen (with
a one year waiting period for new foremen) where such Plan will be 1000/0 contributed
for by the District for either individual or family coverage, depending on the foreman's
status.
c. Effective with this Agreement, the District agrees to extend the dental
and opti'cal plan benefit in effect for a Foreman at the time of his retirement to provide
such benefit for him individually for the first five years after he has retired at no cost to
the Foreman.
ARTICLE XIX. COFFEE BREAKS
The District agrees to maintain its. present practice of providing two 15-minute
coffee breaks, one during the morning hours (generally 10 a.m.), and one during the
afternoon hours (generally 3 p. m.).
ARTICLE XX. CALL-IN-PAY
A. The District agrees to continue its present practice of guaranteeing that
when a foreman is called in to work for a period of time not in conjunction with his
regular shift, he shall receive no less than two (2) hours of pay at one and one-half
times his regular rate of pay.
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B. A foreman called in for emergency work or to cover a shift on which he
was not previously scheduled to work, shall receive, in addition to the premium pay
provided for under this agreement, one (1) paid hour of additional personal reasons
time added to his annual paid personal reasons days for each occasion on which his
time at work is four (4) hours or more (even if the actual work is less than 4 hours but
he has been credited with 4 hours by the Superintendent or Supervisor such as where
the actual time worked is reasonably close to 4 hours). A foreman called in for
emergency work or to cover a shift not previously scheduled shall receive, in addition
to the application of this call-in pay provision and the overtime provision of this
Agreement, if his time at work is eight (8) hours or more (even if the actual work is
less than 8 hours but he has been credited with 8 hours by the Superintendent or the
Supervisor such as where the actual time worked is reasonably close to 8 hours), two
(2) paid hours of additional paid personal reasons time added to his paid personal
reasons days for each such occasion.
ARTICLE XXI. SHIFT DIFFERENTIAL
Foremen who work either the evening or the night shifts, shall receive a ninety
($.90) cents per hour shift differential for the hours they work on such shifts. By this
provision, the parties intend to provide shift differential pay only for regular shift
assignment work which qualifies, not for emergency work which may fall during the
evening or night shift hours.
ARTICLE XXII. BULLETIN BOARD
At least one bulletin board shall be reserved at the plant for the exclusive use of
the Association for the purpose of posting material dealing with proper and legitimate
Association business.
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ARTICLE XXIII. NO STRIKE/STOPPAGE AFFIRMATION
The Association acknowledges that strikes and other forms of work stoppages
by Civil Service employees are contrary to law and public policy. The Association and
the Employer subscribe to the principal that differences shall be resolved by peaceful
and appropriate means without interruption of normal duties necessary to the operation
of the Employer; the Association therefore agrees that there will be no strikes, work
stoppages, or other concerted refusal to perform work by foremen covered by this
Agreement, or any instigation thereof, and that the grievance machinery shall be
utilized for the resolution of outstanding grievances.
ARTICLE XXIV. SENIORITY
A. Seniority shall date from a foreman's date of most recent hire by the
District. In the event of a transfer from one department to another, the foreman's
seniority shall be calculated from the date of most recent hire within the d.epartment
from which he transferred.
B. Inthe event of layoff or recall, seniority shall govern, that is, the last man
hired within a department shall be the first to be laid off and the last to be recalled,
provided that in each instance, the more senior foreman is capable of performing the
remaining work.
c. Foremen shall be deemed to have lost seniority if:
1) The foreman is discharged, which discharge is not reversed
pursuant to the provisions of this Agreement.
2) The foreman quits.
3) The foreman fails to report for work upon a recall within five (5)
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days after receipt of a registered notice advising of recall.
4) The foreman is on layoff for a period in excess of twelve (1 2)
months.
ARTICLE XXV. PROBATIONARY PERIOD
The probationary period for new foremen shall continue to remain six (6)
months.
ARTICLE XXVI. HEALTH EXAMINATIONS
The present practice requiring that a new foreman must have a health
examination with results acceptable to the District before commencing employment
with the District, shall continue. Such examination shall be at no cost to the foreman.
ARTICLE XXVII. RESIGNATION FROM EMPLOYMENT
The District shall continue the practice of providing a foreman with his accrued
vacation pay at the time of his termination of employment by resignation. Accrued
vacation calculation shall be governed by the provisions of Article VI.
ARTICLE XXVIII. ASSOCIATION MEETINGS
..
The District agrees to allow the Association to utilize the lunchroom area for
Association meetings during non-working hours, provided that reasonable advance
notice of such intended use has been given to the Superintendent and it does not
interfere with the operations of the District.
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7.
8.
9.
ARTICLE XXIX. SAVINGS CLAUSE
In the event that any provision of this Agreement is, or shall at any time become
contrary to judicial law , or statute, all other provisions of this Agreement shall continue
in effect.
ARTICLE XXX. UNIFORMS
A. In' continuing its present practice of providing winter and summer
uniforms to the foremen, the District agrees to provide the following:
1 . Three tee shirts
Three short sleeved shirts
Three long sleeved shirts annually
2. Six pairs pants and one belt annually
3. One light unlined jacket
One heavy lined jacket bi-annually
4. One pair shoes (Knapp type, high or low
cut work shoe, at the employee's option) annually
5. One pair coveralls annually
6. Gloves (unlimited; on request;
work-gloves type) continuous
Hard hats (Water District
personnel only)
one-time issue; replaced
when needed
Soft hat (both Districts;
baseball-type caps) annually
Rain gear (hooded jacket;
coverall pants; pullover boots)
one time issue; replaced
when needed;
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B.
foremen, for those foremen who request it.
The District will provide cleaning service for uniforms, at no cost to the
c. After the initial issue to a foreman of full sets of uniforms provided for
above, uniforms will thereafter be provided to a foreman as needed, land for
replacement only. To accomplish replacement, a foreman will be required to turn in to
the District the specific item to be replaced. This replacement procedure shall apply
equally to shoes.
ARTICLE XXXI. DISABiliTY PLAN AND SUPPLEMENTARY DISABiliTY
A.
Agreement with the New York State Disability Benefits Program.
The District agrees to continue to provide all foremen covered by this
B.
insured basis, for all foremen. Such additional coverage will be provided as follows:
The District will also provide supplementary disability coverage, on a self-
a) For the first three months of disability, the District will pay a
disabled foreman who is absent from work the difference between
the then current New York State Weekly Disability payment he
receives and that foreman's full weekly pay. ["Full weekly pay"
shall be defined to mean a foreman's gross weekly pay if the
additional sum provided is income-taxable to the foreman, but shall
be defined to mean net weekly pay if such additional sum provided
is not taxable to the employee].
b) For the next three months of disability, the District will pay a
disabled foreman who is absent from work the difference between
the then current New York State Weekly Disability payment he
receives and half of that foreman's weekly pay. [" Half-weekly
pay" shall be defined to mean a foreman's gross half-weekly pay if
the additional sum provided is income taxable, but shall be defined
to mean net half weekly pay if such additional sum provided is not
taxable] .
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If the payments by the District on a self-insured basis under either of the
two foregoing paragraphs would result in the District's disability insurance carrier
interpreting such supplementary disability coverage as the equivalent of payment to
the foremen of basic wages, thus relieving the carrier of having to provide the New
York State mandated minimum payment (currently $175.00 per week), then the
District will provide this new supplementary disability coverage through a carrier as
compared with providing it on a self-insured basis.
ARTICLE XXXII. WAGE INCREASES AND ADJUSTMENTS
The salaries of the foremen covered by this Article who are on the active payroll
of the District on December 31 preceding the dates shown below shall be increased as
follows during the term of this Agreement (Salary is defined to mean basic annual
compensation). The percentage increase indicated below will be added to annual base
salary which was in effect for each foreman on December 31 immediately preceding
the increase date:
January 1, 2000
January 1, 20001
January 1, 2002
. . . . . . . . . . . . . 3. 50/0
3.75%
4.0%
. . . . . . . . . . . . .
. . . . . . . . . . . . .
ARTICLE XXXIII. LEAVES OF ABSENCE; FAMILY AND MEDICAL LEAVE ACT;
CIVIL SERVICE LAW § §71 & 72
A. General - The District may grant a Leave of Absence (LOA) without pay
not to exceed one (1) year. Where a LOA without pay has been granted for a period
which aggregates one (1 ) year, a further LOA shall not be granted unless the foreman
returns to his position and serves continuously therein for six (6) months immediately
preceding the subsequent LOA. Where it has not been granted, a LOA without pay for
more than one (1) year shall be deemed the equivalent of a resignation trom the
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District on the 366th day following the commencement of such LOA without pay.
B. Family and Medical Leave Act - Effective on the execution date of this
agreement, the provisions of the Family and Medical Leave Act (FMLA) shall govern
the granting of unpaid leaves of absence by request for the birth and care of a child,
sickness of a parent or spouse, or an illness that renders the employee unable to work
due to a serious health condition (including pregnancy disability). The terms of the
FMLA shall govern but will not be construed to contradict the District's discretion to
approve a request for an unpaid LOA of up to one (1) year as provided for in paragraph
A above.
C. Leaves of Absence for Disability - A foreman who becomes disabled and
is absent on an unpaid LOA for one (1) year or more shall be subject to and be treated
in accordance with the provisions of Civil Service Law § §71 & 72.
D. Non-Accrual of Benefits - The benefits to which a foreman was entitled at
the time his leave commenced., shall.resume being his entitlement upon his return frorn
such LOA. ~enefits will not accrue during a foreman's LOA.
ARTICLE XXXIV. WORKER's COMPENSATION
The District's policy with regard to Worker's Compensation shall be as follows:
A. A foreman who is unable to perform the duties of his position by reason
of a disability resulting from occupational injury or disease, as defined in the Worker's
Compensation Law, shall not be terminated while out on such disability leave for a
period of up to one (1 ) year from the date of injury. A foreman who is out on worker's
compensation leave in excess of one (1) year may be terminated and shall then be
placed on a preferred list for rehiring in accordance with Civil Service Law §71 .
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B. A foreman will be paid for the day an injury occurs on the job, provided
however, that if the foreman does not return to work from either a doctor or hospital
visit following the injury, evidence must be presented to the District from such doctor
or hospital covering the question of whether the foreman was or was not medically
able to return .to work that day. Beyond the first day when the injury occurs, if a
foreman is required to visit his doctor on a workday in connection with the injury, he
will be permitted to take fractions of the workda.y in increments of not less than two
(2) hours as a charge against sick leave.
c. A foreman who is out due to an injury and is awaiting a determination
from the Worker's Compensation Board, can draw upon his available current sick days
as well as his accumulated banked sick days in order to preserve his income while
awaiting such determination. If and when an award is issued by the Worker's
Compensation Board which recognizes that the claimed injury is covered, the foreman
may return to the District the amount of money that" he drew from the District while
awaiting such determination in order to restore his sick days, including his accumulated
banked sick leave.
D. Under this Article, a foreman who is injured on the job must report such
injury to the District promptly, and must file any required forms provided to him by the
District.
E. In any case where a foreman has been absent from work on a worker's
compensation injury and supplies the District with medical advice that he cannot
resume full employment in his prior job, the District shall accommodate such foreman,
where possible, in accordance with the applicable provisions of the Americans with
Disabilities Act. Nothing contained herein shall be construed to mean that the District
will be obligated to change any job or create a new job with new duties and
responsibilities in order to permit such foreman to return to work.
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ARTICLE XXXV. FOOD PROVISIONS (EMERGENCIES AND UNSCHEDULED WORK)
At a work site, during an emergency, during late evening or other unscheduled
work periods, the foreman or a designated employee or, if neither is present, then the
senior most employee present, shall be responsible for obtaining food for each
employee who has worked six (6) consecutive hours of overtime, at no cost to the
employee.
ARTICLE XXXVI. ADVANCEMENT AND PROMOTIONAL OPPORTUNITIES
A. Under the District's advancement and promotional opportunities program,
there shall be in-house designations by title or descriptive language (e.g.: "master",
"journeyman", "A, 8, and C", "I, II, I II", "Master Mechanic, Mechanic, Mechanic
Trainee", etc.) for the purpose of distinguishing between employees in certain
categories of employment on the basis of:
a)
b)
skills;
test or certificate results; and/or
c) experience or education prior to being
employed by the District.
B. The intent of this Article is to establish a mechanism for employees either
already in the District's employ or who are joining the District as new employees to
have advancement opportunities based on any of the distinctions set out in paragraph
"A" above together wit~ corresponding economic incentives (e.g.: salary differentials).
C. The salary supplements or differentials established under this program
shall be separate from and in addition to any other form of compensation provided
under any other Article of this Agreement (e.g.: longevity).
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D. The Association or its committee representatives shall have the right to
verification of an employee's qualifications where such employee has been selected or
designated by the District for an advancement opportunity under this Article.
E. It is the understanding of this Agreement that the foremen will participate
with the Water Superintendent and the Fire Supervisor, to the extent required, in the
administration of this program. Participation may include, but shall not necessarily be
limited to, meetings with the Superintendent, the Supervisor, the Commissioners, etc.
ARTICLE XXXVII. MANAGEMENT OF THE BUSINESS; FLEXIBILITY OF JOB
ASSIGNMENTS
Subject only to the express provisions contained in this Agre'ement, the District
shall continue to have the sole right to manage and operate its business and property
and to direct its working force, including but not limited to: effecting any changes in
the nature or scope of the business, or method or system of operating the same; the
discontinuance of its business or operation or any part thereof; the consolidation or
change in the organization of departments; the location of work duties; the selecting
and directing of the working force in accordance with the requirements determined by
the District; the setting or revising of scheduled working hours; the promulgation of
reasonable work rules; the changing of job titles; the creation, modification or
discontinuance of job assignments; the employment of and assignment of employees;
the need for and the extent of subcontracting; the need for and the extent of any
layoffs; and otherwise to take such measures as the District may determine to be
necessary to the orderly, efficient and economical operation of the business.
ARTICLE XXXVIII. TUITION REIMBURSEMENT
The District agrees that a foreman who wishes to enroll in a job related course
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and who has obtained advance approval from them for such enrollment will, subject to
the conditions set out below, receive reimbursement for the cost of tuition for such
course up to a maximum of five hundred ($500.00) dollars per year.
The conditions which must be met are that (1) the District shall have determined
that such attained training will be of benefit to them; and (2) a foreman who has taken
such pre-approved course work must present evidence of having attained a grade of B
or better.
ARTICLE XXXIX. NON-DISCRIMINATION
The District will provide Equal Employment Opportunities in keeping with.
applicable Federal and State Statutes in all personnel actions, including but not limited
to: recruiting, hiring, and promoting without regard to age, race, color, disability,
religion, sex, or national origin.
ARTICLE XL. STANDBY SYSTEM
In continuing the weekend standby system, applicable to employees who are
either qualified or who can be qualified by training by the District, the District will, in
assessing an employee's qualifications, have the Superintendent receive input from the
Association before the decision is made by him on who is qualified.
ARTICLE XLI. COMPLETE SETTLEMENT
A. This Agreement may not be changed or modified except by a writing duly
executed by the parties or their undersigned representatives.
B. It is understood and agreed that all matters in dispute or controversy
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between the parties hereto are completely settled, adjusted and closed by this
Agreement. In addition, any claims for changes in terms and conditions of
employment or other contractual terms contained in this contract, regardless of
whether such issues were raised during negotiations leading to this Agreement, shall
be deemed to be completely settled by the execution of this Agreement.
ARTICLE XLII. TAYLOR LAW
It is agreed by and between the parties, in accordance with Article 14, §204-a
of the Taylor Law, that any provision of this Agreement requiring legislative action to
permit its implementation by amendment of law or by providing the additional funds
therefor, shall not become effective until the appropriate legislative body has given
approval.
ARTICLE XLIII. MISCELLANEOUS
The District agrees that any improvements which may be agreed to between
the District and the CivilSer'viceEmployeesAssociation ina Renewal Agreement
covering the Field Unit which succeeds the Agreement between them which expires by
its terms after this Agreement is finalized, and which constitutes a new benefit which
is not unique to the Field Unit (as compared with ,an improvement to an existing
benefit) shall be incorporated in this Agreement, as an addendum without the
requirement of being negotiated between the District and the'Foremen's Association.
ARTICLE XLIV. DURATION
Section 1: The provisions of this Agreement shall be effective as of January 1,
2000, and shall remain in full force and effect through December 31, 2002.
Section 2: This Contract shall be changed, altered, or impaired in any manner
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,4.
...
".
. .'
unless consented to in writing by the parties concerned herein.
IN WITNESS WHEREOF, the parties hereunto set their hands and seals the day
and year first above written.
MANHASSET -LAKEVILLE
FOREMAN'S ASSOCIATION
MANHASSET -LAKEVILLE
WATER AND FIRE DISTRICT
By:rZJ2fff~~ By:
~JJ 2t/~
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